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Washington State Long-Term Care Program 

The following provides high level information on Washington State’s Long Term Care 

Law, and specific information about how to apply for an exemption, if you are 

eligible.  

Summary: 

The Washington State Long-Term Program mandates a tax on employee’s wages to 

pay for long term care benefits for Washington residents, beginning on January 1, 

2022.  

The insurance benefit, called the WA Cares Fund, is a first-in-nation public insurance 

program. 

Eligible employees will be required to pay $0.58 on every $100 of wages. There is no 

cap on wages and compensation, which can include salary, bonuses, paid time off, 

severance pay, etc. For example, an employee with annual wages of $50,000 will pay 

$290 of long-term taxes during the year, whereas an employee with wages of 

$300,000 will pay $1,740 in taxes.  

Learn more here: ESDWAGOV - LTSS Rulemaking and WA Cares Fund 

Who is exempt from the Program? 

Self-employed individuals, employees of a federally recognized tribe, some 

collectively bargained employees (i.e., unionized) and employees who qualify for an 

exemption. 

What if I am an eligible employee but want to apply for an exemption?  

Employees 18 years and older will need to attest that s/he has other long term care 

insurance, and that the insurance was purchased before November 1, 2021.  

Employees seeking an exemption must apply for this exemption between October 1, 

2021 and December 31, 2022. Once an employee opts out of the Program, they will 

not be able to opt back in. The opt out is permanent.  

https://esd.wa.gov/newsroom/rulemaking/ltss
https://wacaresfund.wa.gov/
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What steps do I need to take to get an exemption?  

First you need to create or already have a SecureAccess Washington (SAW) account. 

Once you have created your SAW account:  

• Add a new service to your account - Paid Family & Medical Leave  

• Click on the Paid FMLA links, which will get you to the actual exemption 

requestion. You will need to click on five boxes, including verification of age, 

that you have a private plan and that you are giving up access to the state's 

taxpayer-funded plan.  

• Upload proof of identity/age (i.e., driver’s license, passport).  

• Once you submit, Washington State will need to approve your exemption 

application, and potentially get back to you for more information. It is not an 

immediate process. 

• After you receive your exemption letter from Washington State which will be 

uploaded into your SAW account, you will need to show it to your employer 

and all future employers so that you do not need to pay the LTC tax. If you do 

not show the letter to your employer by January 1, 2022, as an employee, you 

will not be entitled to any refunds of premiums prior to the date you submitted 

the letter.    

Additional instructions can be found here: Apply for an Exemption – WA Cares Fund 

 

 

 

https://secureaccess.wa.gov/esd/pfml/EmployeeExemption
https://wacaresfund.wa.gov/apply-for-an-exemption/

